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Young And Restless in Their Jobs

Almost one-third of American workers are considering leaving their jobs, with 

younger workers most likely to be looking to quit, according to the human resources 

consultant Mercer LLC.

The survey of 2,400 U.S. workers found that 32 percent are "seriously considering" 

leaving their organizations, up from 23 percent in 2005. Another 21 percent said they 

view their employers unfavorably and don't feel engaged at work, though they don't 

want to leave.

Dissatisfaction is growing as workers think they are getting less out of their 

employment. Workers satisfied with base pay dropped to 53 percent from 58 percent 

in 2005, according to Mercer. Sixty-eight percent of employees rate their overall 

benefits as good or very good, down from 76 percent.

"Often, a change in mood or sentiment is not spotted until it becomes a full-blown 

issue," Pete Foley, a principal at Mercer, said in a statement. "Employers must 

periodically take the pulse of their own employees to identify their specific areas of 

concern and link employee opinion to outcomes such as productivity and retention."

Among employees 25 to 34, 40 percent are contemplating leaving their jobs and, 

among employees 24 and younger, the figure is 44 percent, Mercer said.

 

HR QUIZ!  

Can a hot dog thief collect unemployment?  The State of Indiana Unemployment 
Commission recently ruled that a worker discharged for stealing and eating two left
 over hot dogs after a company event could collect unemployment because:

a.  The hot dogs were not all natural.  

b. Anyone desperate enough to eat two more hot dogs deserves unemployment.

c. The employer was Oscar Mayer.

d. The employee was not fired for just cause. 

Send your answer to Katie at Katie@porticohr.com and put Hotdog in the 
subject line.  Correct answers will be put in a drawing for a PorticoHR mug and
 a $25 gift certificate.

Congratulations to Liz Mullaney of Wood Grain for correctly answering, and 
winning the drawing of our last newsletter quiz.  According to the Workforce 
Wellness Index done by Thomson Reuters, unhealthy behaviors cost employers
$670 an employee a year.  Congrats to Liz, she will receive a $25 gift certificate 
and PorticoHR mug.  
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Health Care For Our Assignment Employees

PorticoHR will soon be announcing a health care, dental, and short term disability 
program for our employees.  This exciting new program is from Transamerica Life 
Insurance of Cedar Rapids.   The program features coverage for pre-existing 
conditions, a national PPO network, guaranteed issue, four tiers of rates, and best of 
all, first dollar coverage, no deductibles, co-pays or co-insurance plus a 
prescription drug benefit.  We will be contacting our employees soon regarding 
enrollment.  This plan has been VERY popular with staffing firms nationwide and we 
are excited to offer it to our employees as well.

Need Certification Credit ???

Our last seminar was approved for 1.5 of general certification credit.  If you need 
certification credit, send a check for $25 to our office and we will send you the link to 
watch the program.  The seminar was titled, “One Tweet At A Time – How Millennial’s 
Are Changing the Workforce.  Our office is at 2910 Westown Pkwy, Ste. 106, 
West Des Moines, IA  50266.

Welcome To Calla Scott!

We are pleased to announce that Calla Scott has joined PorticoHR as an account 
development manager!  Some of you may remember Calla from her days at Job Dig as 
a Regional Market Publisher. Calla is a member of CISHRM, and the Greater Des Moines 
Partnership.  Her education includes a Masters of Business Administration from the 
University of Phoenix and a Bachelor of Arts Degree from Augustana College in 
Rock Island, IL with majors in Political Science and Philosophy.  She and her husband, 
Dustin, reside in Grimes, IA with their 4 young daughters and enjoy spending their free 
time cheering on their 3 oldest daughters in competitive gymnastics in Urbandale.  

Please join us in welcoming Calla to the staff!
  

According to the Bureau of Labor Statistics , these will be the jobs that will be in the 
most demand in 2018.

 Biomedical Engineers
 Network systems and data communications analysts
 Home Health Aides
 Personal and Home care aides
 Financial examiners
 Medical scientists
 Physician Assistants
 Skin Care Specialists*
 Biochemists and biophysicists
 Athletic trainers

*I guess to take care of all the aging baby boomers!

Go to www.bls.gov for more information.  
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